
Performance‑First Relocation Management for Critical

Workforce Corridors

D‑U‑N‑S® Number: 243347532

NCAGE: [To be added]

WBE Certified | ISO 27001/27701‑Aligned Security

AHOM‑RMC (A Home of Mine Relocation Management Company) is a

specialized relocation partner that bridges the gap between hiring

talent and project performance. We recognize that relocations fail

when personal instability—family transition risks, housing

uncertainty, or commute disruptions—interferes with work.

Our model is designed to stabilize your workforce within designated

Work Corridors so employees arrive work‑ready, with attendance,

focus, and long‑term retention protected.

Website: www.ahomrmc.com

AHOM‑RMC CAPABILITIES

STATEMENT

Company Overview

Core Competencies

Assignment readiness & stabilization – Rapidly moving

employees from "just arrived" to "work‑ready" through targeted

local housing, family, and settlement support.

•

Strategic corridor alignment – Mapping housing and services

within defined geographic Work Corridors to reduce

commute‑related fatigue and burnout.

•

Risk mitigation (non‑work barriers) – Proactively managing

family integration, childcare/caregiver logistics, and school

•

http://www.ahomrmc.com/


transitions to prevent early assignment exits.

Policy‑driven deployment – Administering client‑specific

relocation policies with a focus on project timelines, scope, and

budget rather than open‑ended support.

•

Single‑point accountability – Coordinating all vendors

(temporary housing, movers, destination services, etc.) to give

HR and project leads one accountable partner.

•

Differentiators

Performance‑first approach – Workforce attendance, safety,

and project continuity are the primary success measures, not

just "moves completed."

•

Retention focus – Designed to stabilize assignments and reduce

costly turnover by supporting both the employee and the

accompanying family.

•

Bilingual capability – Full English/French support tailored to

diverse Canadian workforces and stakeholder groups.

•

Specialized corridor expertise – Deep market knowledge in

key Canadian project hubs (including multiple active site

locations), enabling fast local integration and realistic commute

planning.

•

Past Performance Highlights

Current project site support – Managing relocation and

retention for multiple high‑stakes sites, supporting critical

infrastructure and corporate initiatives with minimal

disruption.

•

International & domestic experience – Experience delivering

policy‑driven moves for both government and corporate clients,

including complex family and compliance needs.

•

Retention outcomes – Consistently high employee satisfaction

and assignment‑completion rates driven by proactive follow‑up

and clear issue‑escalation pathways.

•

Verified business identity – D‑U‑N‑S® registration (D‑U‑N‑S®

Number: 243347532) supports client due‑diligence and complex

contract onboarding.

•



Sample Anonymized Projects

Case A – Infrastructure corridor deployment – Supported 40+

technical staff and families relocating into a major

transportation corridor for a multi‑year infrastructure project,

aligning housing to shift schedules and safety requirements.

•

Case B – Corporate head‑office consolidation – Coordinated

policy‑driven moves for a national head‑office consolidation,

stabilizing key managers within targeted commute zones and

avoiding project delays during the transition period.

•

Case C – Cross‑border specialist placements – Managed

international moves for specialist roles into Canadian project

hubs, including school placement, spousal support, and

immigration‑related housing constraints.

•

Case D – Remote site ramp‑up – Delivered rapid deployment

and housing solutions for a time‑sensitive project in a

constrained rental market, using a blend of temporary housing

and staged permanent placements.

•

Case E – High‑volume seasonal workforce – Structured

corridor‑based housing and transport solutions for recurring

seasonal talent, improving attendance and reducing early exits

across back‑to‑back project cycles.

•

Certifications and Compliance

Certified, Secure and Ready for Complex Contracts

WBE Certified – Recognized as a Women Business Enterprise,

supporting supplier‑diversity and inclusive procurement

strategies for corporate and public‑sector partners.

•

Human‑rights and equity aligned – Policies, training, and

service design are aligned with Canadian human‑rights

principles and supplier‑diversity good practices.

•

ISO 27001/27701‑aligned security – Data protection and

privacy practices follow ISO 27001/27701 frameworks to

support world‑class information security and privacy

expectations.

•

D‑U‑N‑S® & NCAGE registered – Structured for due‑diligence

requirements in government, corporate, and international

•



Point of contact: [Your name], [Your title]

Website: www.ahomrmc.com

Email: [email@ahomrmc.com]

Phone: [Your phone number]

D‑U‑N‑S® Number: 243347532

NCAGE: [NCAGE number to be added]

Book a corridor readiness consult to review your current sites,

risks, and timelines.

Contact us: www.ahomrmc.com/contact

AHOM‑RMC – Performance‑First Relocation Management

contracts, with unique identifiers to support client compliance

processes.

Quarterly custom reporting – Tailored dashboards and

narrative reporting with transparent action plans, giving HR and

leadership clear insight into mobility, risk, and outcomes.

•

Contact

Ready to Stabilize Your Next Project

Corridor?

http://www.ahomrmc.com/
http://www.ahomrmc.com/contact

