
AHOM™ RMC – International Standards Alignment

At A.H.O.M™ Relocation Management Company Inc. (AHOM™ RMC), our Human Rights &
Social Responsibility Policy is explicitly aligned with the following international human rights
guidelines and frameworks. This alignment ensures our commitments are consistent with
globally recognized principles of dignity, fairness, and accountability.

Universal Declaration of Human Rights (UDHR)

We affirm the principles of equality, dignity, and respect for all people, as outlined in the
UDHR.

International Covenant on Civil and Political Rights (ICCPR)

We uphold protections for civil and political rights, including freedom of expression,
association, and equal treatment under the law.

Core Labor Standards of the International Labour Organization (ILO)

We prohibit child labor, forced labor, discrimination, and uphold freedom of association, fair
wages, and safe working conditions.

OECD Guidelines for Multinational Enterprises

We conduct business responsibly, respecting human rights, labor, environment, and
anti-corruption principles in line with OECD guidelines.

UN Guiding Principles on Business and Human Rights (UNGPs)

We follow the UNGP framework of Protect, Respect, and Remedy to address human rights
risks in our operations and supply chain.


